Date

APPLICATION
FOR EMIPLOYMENT

We consider applications for all positions without regard to race, color, religion, creed, gender,
national origin, age, disability, marital or veteran status, or any other legally protected status.

(PLEASE PRINT)

Pc;%on Applied For: Date of Application
bl (FFeer jo- §18
How Did You Learn About Us?

___Advertisement Relative __Inguiry

__ Employment Agency __ Friend __Other

Last Name First Name Middie Name
/Cf.cj’c/;n'l»/( Dist g Toha
Address Number Street City State Zip Code
}eleph{)ne Number Cell Phbne < Social Security Number

1 4
x

Position

Name

Best time to CONtact YOU at hOME S w...uvvvneso e e versreensessossssercoeneerennes DA~ g

If you are under 18 years of age, can you provide required

proof of your eligibility 10 WOIrk? . mes e et o mresms sesnseen e Y85 NO
Have you ever filed an application with Us Bafore?. e @ No
Have you ever been employed with Us Before?..... i e Yes (o~
Do any of your friends or relatives, other than spouse, work here?......ccc.oveveeeevreeeene, No
Are you currently EmMploYEA?. ..o et e b b (Yed 'No
May we contact your present BMPIOYET .. i icie e crve e s s s saneine Yes @)

Are you prevented from lawfully becoming employed in this
country because of Visa or Immigration status?
Proof of citizenship or immigration status will be required upon employment ....ccoccvvnvercirinnnnons Yes @

Date available for work 2 — | ~ 2=[¢ What is your desired salary range?

Are you available to work: o Full-Time (please indicate 1 2 3 shift)
____ Part-Time (please indicate MORNING AFTERNOON EVENINGS)
____Temporary {please indicate dates available )

Are you currently on “lay-off” status and subject to recall?......ccoccvveerieiviiceciciriiennrens Yes CI\I(D

Can you travel if @ Job reqUITES It?.. . e et enens e No




Galdings lemenivy
Febpst

‘?am en ditdve Az b o ~§-L¢ C,‘p(a‘i VS Velenhegr £ p(e,ﬂ/.; Mot

“'\ F'\("/ Restive il %\/[‘ w {agidets.

ol

\*‘f’ ) ,‘?/




, EMIPLOYMENT EXPERIENCE

protected status.

Start with your present or last job. Include any job-related military service assignments and voluntary activities.
You may exclude organizations which indicate race, color, religion, gender, national origin, disabilities or other

1. Employe

‘Dates Employed " |." -

Work Performed

Telephone Number

-Hourly Rate/Salary -

r L
Z&(.&é {W&(ll//'}/‘a{ pA‘IﬁAE)‘ From To. |
Address
IS4 ¢n 213 U//b /)r’z)mf‘ Cd/(/ //,}lg 0/?/4-'1/‘:’

Reason for Leaving

179 =366 = Gure Starting | Final © | oo caias
Job Title Supervisor ' ] L5 b
i/)t,%[:/ 50’&,&"'/.)"(‘.3*’k iZ;,ig,,4L D;.// ‘ld [ 9.)_0

Employer Dates Employed . | . . ’
2, : — —1- - Work Performed
[t [y et From | To. |
Address v ) .
g PR 219¢ Loe? | 2el0 | sipaiise  (fers
Telephone Number Hourly Rate/Salary. .
74 -3LC-q374 Starting | Final %] {34 Dels
Job Title ‘ Supervisor /0
/4["1&/" Meona ser /"UC‘m,( /Qéﬂ@e"/’/ '7/& -t UL
Reason for Leaving ""&‘M})/
/L&/"/‘ F  pof v Jwo  gdhem R R
3. | Employer L . Work Performed
To4 - Exs “ To
Addresi
Fr B Yol | ooy | srte Sompry

Telephone Number
G724~ Fdn ~oSoF

Hourly Rate/Salary -

-'Starting | < Final i

SaleS

Job Title
d'ﬁ[t‘(ig M g 7

Supervisor

Ml SChaeler

Reason for Leaving

Lo A aredd Tad-Eus

(S (S

cwu(v/), P

Sipervit 2 emplug,cef

4. Erpployer

: Dates Employed--

" Work Performed

ioff Cod A 5.4 2 From U To!
Address
S9/ £, Mg Fuoir | Zoel Silef
Telephone Number Hourly Rate/Salary
Sto ~ sUgo Starting | Final | (4 $hdlesron
Job Title Supervisor
5;«/¢wa /(-c«—,‘/l f(/[»,éu/c &{ Y
Reason for Leaving A
Sere _ Ussies

List professional, trade, business or civic activities and offices held,




N

© ADDITIONAL INFORMATION

Other Qualifications
Summarize special job-related skills and gqualifications acquired from employment or other experience,

SPECIALIZED SKILLS  (Check Skills/Equipment Operated)

____Terminal _ #Spreadsheet Production/Mobile Machinery Other
__«PC/MAC ____@Vord Processing
__ Typewriter __ Shorthand

WPM____ WPM

Note to Applicant: DO NOT ANSWER THIS QUESTION UNLESS YOU HAVE BEEN INFORMED ABOUT THE
REQUIREMENTS OF THE JOB FOR WHICH YOU ARE APPLYING.

Can you perform the essential functions of the job for which you are applying either with or without a

reasonable accommodation? ___YES ___NO
REFERENCES
1 _flevin Schbe (G744 ) Sde - odgs
Name Phone #
225 Tkt A Codlig $2 Phigy
Address . Title ] )
2. _{}/aci/‘“\‘- ?4:1 wider (S 1) (S - T
Name Phone #
é:hf—’(»#. 177/( c Hq Gidding t VA 7§ G4l
Address Title ]
3. [tk (repp (SIe ) G9x5 ~agl
Name Phone #

[o. Ben _ £23 CAbags T4 150
Address Title




APPUCANT’S STATEMENT

OR HUMAN RESOURCES DEPARTMENT USE ONLY

Name and Title' .




Texag Commission on Law Enforcement

¢

Personal History Statement

TEXAS COMMISSION ON LAW ENFORCEMENT

APPLICANT’S PERSONAL HISTORY STATEMENT

NAME Dk, 5 ko sebasde

DATEISSUED d-+5-15

COMPLETE AND RETURNBY /¢~ §~ 1S

Y

-

I am applying for:

« | Peace Officer PID#

1 County Jailer PID#

L
[
[ 1Telecommunicator PID#
[ ]Civilian Employment

PHS 01/01/14
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Texas Commission on Law Enforcement Personal History Statement

4

Personal History Statement Instructions

Employees are exposed to confidential and law enforcement sensitive information, A thorough background investigation is required to
properly evaluate the suitability of applicants for employment with the agency. Although it is an achievement to reach the background
phase of the hiring process, this is still a competitive process and does not, in any way, guaranty selection.

These instructions are provided as a guide to assist you in properly completing your Personal History Statement. It is essential that
the information is accurate in all respeets so please read all instructions carefully before proceeding. The Personal History
Statement will be used as a basis for a background investigation that will determine your eligibility for becoming an employee.

1. Your application must be printed legibly in BLACK INK by the applicant or typed. Answer all questions truthfully and
accurately.

1§

If a question is not applicable to you, enter N/A in the space provided.

Ll

Avoid errors by reading the directions carefully before making any entries on the form. Be sure your information is accurate
and in proper sequence before you begin.

4. You are responsible for obtaining correct and full addresses. If you are not sure of an address, personally verify before making
that enfry on this history statement. Errors will not be viewed favorably. ALL ADDRESSES MUST BE COMPLETE
WITH ZIP CODES.,

5. If you need additional space for your answers, attach an additional sheet or sheets as needed. Be sure to indicate what question
number and page this refers to,

6. An accurate and complete form will help expedite your investigation. Omissions or falsifications will result in
disqualification.

7. You are responsible for furnishing any changes and/or updating your application as needed, such as address changes or
telephone changes in writing.

8. Any candidate submitting an incomplete application WILL NOT BE CONSIDERED FOR EMPLOYMENT. Your
application will be evaluated on completeness and neatness,

9, All documents requested must be submitted with the application (photocopies are acceptable in most cases). Requived
documents vary according to the position being sought and the history of the applicant. Hiring agency please check off
documents reguired- modily 1ist as necessary

Completed Personal History Swatement

Copy of your Social Security card.

QOriginal certified copy of your birth certificate. (No photo copy)

Copy of your valid Texas driver license or a copy of another State’s driver license. Applicant must possess a valid
Texas driver license prior o being offered employment.

Copy of your High School diploma or GED certificate.

Sealed original certified copy of your college transcript. (No photo copy)

Photocopy of your college diploma.

Copy of your Peace Officer Certificate from your police academy. (Peace Officer Applicants Only)

Copy of your Texas peace officer license and all training certificates awarded to you. (Peace Officer Applicants
Only)

Copy of your DD-214 if applicable. Must possess an honorable discharge.

Qriginal certified copy of your Naturalization papers, if applicable. (No photo copy)
Copy of current proof of automobile liability insurance.

Copy of a TCOLE approved Firearms Qualifications within the last 12 months.

o R S O W

ooooa

oo

10. If you have any questions, please contact your assigned background investigator

11. When submitting the completed documents, please place them in a sealed envelope marked Personal and Confidential to your
assigned background investigator.

PHS 01/01/14 3
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Texas Commission on Law Enforcement Personal History Statement

3

Applicant Qualification Section

Before you begin to fill out this personal history statement, please ensure that you meet the following requirements.
You must meet all five of these requirements to qualify for licensure as a peace officer or jailer in Texas.

Initial: gzz'ﬁ« | am a citizen of the United States of America.

124 | have earned a high school diploma or a GED.

J22/< | have never been convicted, plead guilty {(nolo contendere), nor have | been on court-
ordered community service/probation or deferred adjudication for a Class A misdemeanor or a
felony.

P24 _During the last ten (10) years, | have not been convicted, plead guilty (nolo contendere),
been on community service/probation or deferred adjudication for a Class B misdemeanor in this
state, other state, or while serving in the military.

P72/ | have never had a military court martial that resulted in a dishonorable or bad conduct
discharge.

DISQUALIFICATION

There are very few automatic basis for rejection. Even issues of prior misconduct, employee terminations, and
arrests are usually not, in and of themselves, automatically disqualifying. However, deliberate misstatements or
omissions can and often will result in your application being rejected, regardless of the nature or reason for the
misstatements/omissions. In fact, the number one reason individuals “fail” background investigations is
because they deliberately withhold or misrepresent job-relevant information from their prospective employer.

This personal history statement is a governmental document. Be truthful, as there are criminal consequences
for lying on a governmental document.

PHS 01/01/14 4



Texas Commission on Law Enforcement Personal History Statement

.

APPLICANT IDENTIFICATION

INFORMATION PROVIDED IN THIS SECTION IS USED FOR IDENTIFICATION PURPOSES ONLY.

Last Name First Middle Maiden

__k:‘ef&é nef Dostin ‘ﬁé“f“\ ﬂ///f'

<
<

Mailing Address (i differont from residence) “State & Zip Code
Home Telephone No. Work Telephone No. Cellular No.
g 7¢ -3Ll- q)So
/2/ / 4 1 ? Pager No.
Date of Birth Social Security No. Drivers License No, & State

Have you ever been known or gone by any other name (excluding nick-names)? If yes, give details.
A0

Place of Birth (City, County, State, Country) /./qui-ffw . ’f/w:} y ‘Tm £ US4

Avre you a U.S. Citizen by Birth? 'yz.g' Are you a Naturalized Citizen?__ 47/ 4
Height 5 [o Weight |90 Eye Color Bite. Hair Color /)7/o4/<

Scars, Tattoos (description and location) or other distinguishing marks_ T dtee =~ Dedf Shul airv Coalosbep

and i $2 [eald Loavwboo, 4//

Do you have a social networking, instant messaging, or other internet-based profile(s)? If yes, provide screen name(s),
service provider(s)._Fecchooic Dustir  freschaete

List ALL E-Mail Addresses (S) B

PHS 01/01/14 5



Texas Commission on Law Enforcement Personal History Statement

\

MARITAL & FAMILY HISTORY

Single Married Engaged, Co-habiting

Spouse’s/Co-habitant's name (inciude maiden name)_

Address

Date of Birth_ Date of Marriage
Employer(s) .

Employer & Address o

Home TelephoneNo.__. . | . Work Telephone No.

Roommate(s){do not include parents or cohabitants) 4/1/1¢

Date(s) of birth__ A/ A

IT you have been separated, divorced, or widowed, provide details below:

Date of Marriage Date of Marriage

City & State City & State

Separated Date Separated Date
Divorced Date Divorced Date
VWidowed Date Widowed Date
Annulled Date Annulled Date
Court or State issued Court or State issued

Ex-spouse's Name Ex-spouse’s Name

Date of Birth Date of Birth

Telephone No. Telephone No.

Identify children related to you or your spouse (Natural, Step-Children, Adopted, or Foster Children)

Relation Name Date of Birth | Address

PHS 01/01/14 6




Texas Commission on Law Enforcement Personal History Statement

4

Identify relatives in the following order: Father, Mother (include maiden name), step-parents (if any), brothers and sisters.

[ Relationship { Name l Complete Address | Phone Number | DoB

RESIDENCES

ldentify all residences where you have lived in the last 10 years, beginning with the most recent,_including your
present address. List date by month/year. Include military assignments. (No TDY’s)

From To | Address | City | Sate & Zip code |
-1 2l ﬁ/«fgw
Poes | My o

PHS 01/01/14 7




Texas Commission on Law Enforcement Personal History Statement

+

PERSONAL REFERENCES

List five (5) persons who know you well enough to provide current information about you. Do not list relatives, former or
present employers, or supernvisors.

Name ‘12/ coke )/ész; der Years known 9
Address 1779 cCp V19 Cs /f,/(.‘o/( ¢ b TEFA)
Home Telephone _ 15/ 2~ WS- §7f0 Alternate Telephone __ 4. /<#

Nature of Relationship —ﬁ:,z,\ af/

Name_ A Ae Anflove s Years known W
Address___ [0 &) CIN Q13 CAL gy T TERA
Home Telephone _ 474 - 375 ~ 4571 Alternate Telephone

Nature of Relationship £roend _/ P

Name /ZM'L (< Ctppe/ Years known %
Address % 6. Bed §235 Chhrnyy ToA&  TEIuy
Home Telephone {/)x g2 5 q42/L Alternate Telephone

Nature of Relationship_/A s/

Name  Tfor  Clsger Years known 3
Address_ [ 6 @3 (/. 2eoS Codding s TR 284>
Home Telephone _ 974 -ufi <« 2247 Alternate Telephone

Nature of Relationship_ £ en /. /ﬁa YA

Name E/-'L/ D(é Tole Years known 3
Address 77? A /n/»/{ JSun fr 4“4//:145'[ TH 7(?"7%}"

Home Telephone __ 9747 (¢ - asts Alternate Telephone

Nature of Relationship_7isac?

Identify below any employees of the Texas Commission on Law Enforcement with whom you are acquainted:

— )
.7,-; ety Ll/é', e
7

PHS 01/01/14 8



Texas Commission on Law Enforcement Personal History Statement

A}

TRAFFIC RECORD

Identify all vehicles that you currently own or operate:

Year Make Model Color License Plate No. Owner

D vod Vs Ape flon ) S0 f@ﬁ

Y o ﬁ,/( Capectision KT | Y]k

Please list your current automobile insurance carrier: _, i . Expires: _ _

Have you ever possessed a driver’s license issued by any state other than Texas? Yes No__cA

If yes, give details below:

Driver’s License No.___ State_ Date issued_ 3
Driver's License No. State Date issued

Have you ever had your driver's license suspended or revoked? Yes__ Nogé~ If yes, give reason, date, and length of
suspension:

Identify all motor vehicle accidents you have been involved in during the last 10 years.
Date Location Police Report: Yes/No

N /4

Cause of Accident (e.g., ran red light, failed to control speed)

Date Location Police Report: Yes /No

Cause of Accident (e.g., ran red light, failed to control speed)

Identify all traffic citations you have received within the last 10 years, excluding parking tickets:

Month/Year | Violation City & State Disposition {e.g., defensive driving, dismissed)
&pfryﬁ:«@ .
2 sof et Bel + CdLags JB Actorsin oy

FHS 01/01/14 9
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Texas Commission on Law Enforcement Personal History Statement

[ 1 l ]

ARRESTS, DETENTIONS, AND LITIGATION

Have you ever been arrested or detained by law enforcement?

Yes No VK If yes, complete the following table:

Agency Offense Date Location Outcome

Have you ever committed an act of family violence? (“Family violence” means an act by a member of a family or
household against another member of the family or household that is intended to result in physical harm, bodily injury,
assault, or sexual assault or that is a threat that reasonably places the member in fear of imminent physical harm, bodily
injury, assault, or sexual assault, but does not include defensive measures to protect oneself.) (Texas Family Code
Section 71.004) Ifyes, explain.___ 2} ¢

Have you ever assaulted another person since the age of seventeen (17)7 ("Assault’” means to cause bodily injury to
another, threaten another with imminent bodily injury, or to cause physical contact with another when the person knows or
should reasonably believe that the other will regard the contact as offensive or provocative.) (Texas Penal Code Section
22.01) if yes, explain:_# ¢

Have you ever been considered or named a suspect in a criminal investigation or criminal offense? If yes, explain_..

Have you ever been a party to a civil suit or action? [f yes, explain: _ste

Have you ever been involved in any incident (do not include vehicular accidents) in which a police report was made or law
enforcement was called? Ifyes, explain: Ve s Soame qrone 2o Zeap clofe b frsg L el ith & gregr
¢r /gl"ﬁf A b Lfbl(f G Vi On s o 8 Rernr i voardolutd A pad Yue kre p/{i{} [ I//-"Ii;.")"d/\

Other than crimes that would have been sealed by juvenile records, have you ever committed — or assisted another person
in the commission of — a felony crime, serious misdemeanor, or a crime involving moral turpitude that went undetected or
unreported to law enforcement? If yes, explain: W%

PHS 01/01/14 10



Texas Commission on Law Enforcement

Do you anticipate being sued or named in any type of lawsuit or proceeding? Yes

FANILY AND RELATIVES’ ARRESTS

Personal History Statement

No (X_

Have members of your immediate family or close relatives have ever been arrested?

Yes No

If yes, complete the following table:

Name/Relationship Charge/Offense

Cutcome

Year

Agency

FINANCIAL HISTORY

Your current net monthly incomeﬁ’d ?-,5/6’0 a2,

Source

LL& ‘o ,ﬂ /f"f LTS

Amount

N7 o0

/a'//’? s élfz/f/,.‘ﬂ‘gf

" Cqy. 78

Do you have any accounts with a financial institution?

Yes A No___

Name(s) of financial institution(s)_ 754 _ A assene | _Fork

Spouse's current net monthly income ol i/ [§]. oo

Frequency

W(,;.'d7

L,’ - W:L:,k"),r

Type(s) of account(s) (,'[mc k,‘q/; Py reiogS

ldentify any person or entity to whom you are indebted, and the extent of your indebtedness. Include mortgages, vehicle
ayments, charge accounts, credit cards, loans, child support payments, and an

other debts or payments.

Name of Creditor (e.g., Sears, Citi financial) Type of Debt (e.g., student loan, automobile) Monthly Payment Approx Balance’
Cprm,‘/& Shebe V8o, 0 M ortgese S{ o o
(hase P ire

b S Eog, Grto 15
Cofilor  L¥4 C Ll o’ (See

PHS 01/01/14
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Texas Commission on Law Enforcement Personal History Statement

.

CREDIT INFORMATION

s
2

Have you ever filed bankruptcy personally or on behalf of a business? Yes

If “Yes" to above, indicate type

Have you ever had any personal or real property repossessed or foreclosed? Yes No O(
Have you ever failed to pay Federal, state, or other taxes? Yes No_ L
Have you ever failed to file a tax return, when required by law? Yes No c{
Have you ever had a lien placed against your property for failing to pay taxes or other debts? Yes No oL
Have you ever had a judgment entered against you? Yes No L
Have you ever defaulted on any type of loan? Yes No_¥%
Have you ever had hills or debts turned over to a collection agency? Yes No_{
Have you ever had any credit account suspended, charged off, or cancelled for faiiure to pay? Yes No ol
Have you ever written a check that was later returned for Non Sufficient Funds {NSF)? Yes O~ No
Have you ever been delinguent on court-imposed alimony or child support payments? Yes No X
Have you ever been disciplined regarding the use of a travel/credit card provided by an employer? Yes No 0[,
Avre you currently more than sixty (60) days delinquent on any debts? Yes No "<
Have you ever applied for unemployment compensation? Yes No__of When?

Have you ever received unemployment compensation? Yes No oi When?

Identify any person or entity to which you are more than 30 days late in paying. Include mortgages, vehicle payments,
charge accounts, credit cards, loans, child support payments, and any other debts or payments.

Name of Creditor {e.g., Sears, Citi financial) Type of Debt {e.g., student loan, automobile) Number of Days Late Reason

N4

PHS 01/01/14 12




Texas Commission on Law Enforcement Personal History Statement

EMPLOYMENT HISTORY

Beginning with your present or most recent job, list all employment since the age of seventeen (17). Include full-time, part-
tire, temporary, seasonal, military assignments, or unpaid internships, plus all periods of unemployment.

If you are currently employed, may we contact your present employer? Yes No )(_\
1. Employer éaa,c T ctospe:at ﬂ /&»fﬁ&f From_ssvs  Fole To //})’mf*
Address 1S9 CR V3 Ciddlacs T T

Telephone No._ 474 - 74¢€ - 425+

Job Title_Aright  Seteriser Beginning and Ending Salary ___{&J¢ b, | D2.ga Ar
Work Schedule _3.3¢ Zm_ 126 dm

Name of supervisor Rebort Berr Supervisor contact information _ % 79- 36~ G)5e
Narne of a co-worker _{~f7¢. T ) Tasss Co-worker contact information _4 74~ 7{ & - 45 ¢S

Duties: /4// Letbe pfceren 2 Prvinsng, frose seirg, foiltivn oF S Emplogay
o F / 7 / 7 Vi A= y '/ 7

Identify any disciplinary actions you received: ﬂ/ /%

Reason for Leaving: /9(7/6 ‘n// #» 5%—, sk Coveer Cn /A [ ] éran 23 Ee

WWas there an unemployment period between previous employment and the one listed above? Yes Q;L_No

PHS 01/01/14 13



Texas Commission on Law Enforcement Personal History Statement

If yes, provide dates and explain: r/(%/ﬂ»

2. Employer L3 wm p/;. b/ ] From__ 2yup To 2l

Address __ [lvig A 124 CedSlsgs TGt

Telephone No. 974~ ) Lt~ 73 7¢(

Job Tile__rgsret- tnensge” Beginning and Ending Salary 777 "< ! 750 ey
Work Schedule _ " dm  ~ § [y

Name of supervisor__s > cha( Scagt~ Supervisor contact information _ 522~ Fejq - 5L 73
Name of a co-worker _[3rveic  Sthacides Co-worker contact information _§ /% ~ 765 -~ g7¥e

Duties: /(c;%/l/:fx, / e ety /27// ‘j/jf:

identify any disciplinary actions you received: % /4

Reason for Leaving: IS as hvesire Pu ade ok Ay Aas often .
e

VVas there an unemployment period between previous employment and the one listed above? Yes ﬁ No

If yes, provide dates and explain:

PHS 01/01/14 14



Texas Commission on Law Enforcement Personal Hisfory Statement

+

3. Employer jﬂ»ﬁ - @;C-’L (Ciow‘) From 2&5& To 2o
Address | FF5 P gquf ﬁ“/cf;;;-/ TK P Ee}

Telephone No._ #7% - Setd - oS e

Job Title gflice Muns ae” Beginning and Ending Salary #(fo pcclle | A (/U ""A’(/C[)/
Work Schedule __ Zdm -/

Name of supervisor Az b st SCA neHer Supervisor contact information Sir-guy -307 3

Name of a co-worker _P<eece Sebag e Co-worker contact information %74~ 748 - 5750

DUtieS: (f//-'/(/ fl._ﬁy’ "J/; fC/zl/u(ui't' /Y(L’--‘ ./Jl;;‘) ()‘; M‘-[—-ef\’»‘f " {‘,a /ef - 'pﬂd‘?/.ﬂ// - 5~flt/r\?4 1:4,.-( é‘.”‘\:ﬂ

rid

al I(ifﬁd/wf{{ 3 //hlﬂ lveet

Identify any disciplinary actions you received: /{// 4

Reason for Leaving: LJ~ o ﬂ//» bodl  ggorbe T ad —Chs

Was there an unemployment period between previous employment and the one listed above? Yes é No

¥ yes, provide dates and explain: ﬂ//ﬁf

PHS 01/01/14 15



Texas Commission on Law Enforcement Personal History Statement

4

4. Employer 5& 5 [.\ﬂ//,}fg { From__Zoott To_ Zval

nddross_ 50 €. Aestin g Codlugs T TFpuk

Telephone No.___ 9 74~ SHe- s go

Job Title_ Se fes Beginning and Ending Salary 7. ¢a | qso
Work Schedule Gt Lo

Name of supervisor Koin  Schb.d Supervisor contact information _ 4 74 -~ fele = ¢4 ¢
Name of a co-worker _ 1 ¢ 5 ¢y i Costeo Go-worker contact information 974 - 7/¢~ Y242

Duties: jc; (/. }’, 5”0{(‘/:,(.‘,,/.«, o7 g(, [Jireried  a A [aSfAellervn g £ 2L antes

Identify any disciplinary actions you received: d/l /A

Reason for Leaving: {;L»:Oc C//,, { ‘uf/ﬁ?

Was there an unemployment period between previous employment and the one listed above? A Yes No

Ifyes, provide dates and explain: ’2 M anihf While »fawi‘;z/ todt_Avse  Tid

PHS 01/01/14 16



Texas Commission on Law Enforcement Personal History Statement

+

5. Employer j//hz.».‘ua From Ety}}, o4 To lete o
Address Aspn 5

Telephone No.___ /)4

Job Title ,,Dw%f Fhocler Beginning and Ending Salary //{//,L /
Work Schedule S A o 3 Pm

Name of supervisor A Supervisor contact information A
Name of a co-worker __ /&4 Co-worker contact information 2 G

Duties: )//ﬁ.sé/t ’ﬂ’ -

Identify any disciplinary actions you received:

Reason for Leaving: Vs 4/ 4 ['l«/( o Mue  hy Aew  locailun T v

Ao ‘«—:((,‘;,, }‘ R Fo L /:(r'f;l g.w//p.(; st I

Was there an unemployment period between previous employment and the one listed above? sf7&Yes oL No

I yes, provide dates and explain: Wzmyéf terbe-tr—tmg s Atk

PHS 01/01/14 17
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Texas Commission on Law Enforcement

¥

Personal History Statement

6. Employer From To
Address

Telephone No.

Job Title Beginning and Ending Salary /
Work Schedule

Name of supervisor

Supervisor contact information

Name of a co-worker

Co-worker contact information

Duties:

Identify any disciplinary actions you received:

Reason for Leaving:

Was there an unemployment period between previous employment and the one listed above? Yes No

1¥ yes, provide dates and explain:

PHS 01/01/14

18



Texas Commission on Law Enforcement Personal Histary Statement

7. Employer From To

Address

Telephone No.

Job Title Beginning and Ending Salary /
Work Schedule

Name of supervisor Supervisor contact information

Name of a co-worker Co-worker contact information

Duties:

Identify any disciplinary actions you received:

Reason for Leaving:

Was there an unemployment period between previous employment and the one listed above? Yes No

I¥ yes, provide dates and explain:

PHS 01/01/14 19
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Texas Commission on Law Enforcement Personal History Statement

>

8. Employer From To
Address

Telephone No.

Job Title Beginning and Ending Salary /
Work Schedule

Name of supervisor Supervisor contact information

Name of a co-worker Co-worker contact information

Duties:

Identify any disciplinary actions you received:

Reason for Leaving:

VWas there an unemployment period between previous employment and the one listed above? Yes No

Ifyes, provide dates and explain:

PHS 01/01/14 20
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" Texas Commission on Law Enforcement Personal History Statement

EDUCATIONAL HISTORY

High School(s) attended Address Dates attended Graduated
From-To Yes/No
‘ . . 1.
&‘a(z/fol(j A?A D327 i £ Elilar T 70 s

Do you have a G.E.D. Certificate? /. 2

Were you ever expelled from school? If yes, give details: y4%)

Identify all colleges, universities, or technical schools you have attended:

Name City & State Dates attended Hours completed Major Degree & Date

ir

MILITARY OBLIGATION

Have you ever served in the U.S. Armed Forces or State Military Forces? Yes No Qé
Served from AL /A to___ A% Highest Rank held____ 47/«
Date Date
Branch of Service M/A— Unit Ve
Job Title(s) (e.g., Rifleman, Security) AL S
Type of discharge___ 2~/ Last Duty Station: A
Are you actively serving in a Reserve Unit (including State Military Forces)? Yes ___ No _a_é__
Serving from LA to ﬂ/l’/ﬁz: Current Rank held 4/ o
Date Date
Branch of Service //7/ S Unit 7 /,;i
Job Title(s) (e.g., Rifleman, Security) AL S

Have you ever been subject to court martial or any other disciplinary proceeding under the Uniform Code of Military
Justice? (Include non-judicial, Captain's mast, etc.} If "Yes," provide date(s), charge(s), military court(s) or authority(ies),
and outcome(s).

e
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Texas Colnmission on Law Enforcement Personal History Sfatement

.

SPECIAL QUALIFICATIONS & SKILLS

Identify any special licenses you hold (e.g., pilot, radio operator): __C HL

If you know a foreign language, indicate your fluency in each block below (excellent, good, fair)

" 77 Language Understanding Speaking Reading Writing
ATq
Do you have any experience with firearms? Yes_ &< No

MIEMBERSHIP IN ORGANIZATIONS (PAST AND PRESENT)

cl‘:\Jar}we &P;((idrelzis( . Loeon D Perrrat Type {e.g., social, fraternal, professional) | From To
vl SMenbess P 7 . i o
137 € Meeyttred s Cdfsysreorad) Eate. D frtmet 32l JreSerd-

Have you ever been an officer or a member of, or made a contribution fo, an organization that advocates or practices the
commission of acts of force or violence to discourage others from exercising their rights under the U.S. Constitution or right
granted by law. Yes No_g~

PERSONAL DECLARATIONS

Do you consume alcoholic beverages? Yes o{ No If “Yes”, how often? S~ 4 Hmes e e b

Have you ever used marijuana or hashish? Yes__% No If yes, when last used?_g9ce & 1 G99

Have you ever used any illegal drug (including a performance-enhancing steroid) not prescribed by a physician?

Yes oL No If yes how often__g 2 ¢ ¢ When last used____| ¥54
Provide explanation:_¢assjueq,  ]igher i
Have you ever sold or furnished controlled substances or prescription drugs to anyone? Yes No f:

If yes, give details: N JE

Ave there any incidents in your life, or details not mentioned herein, which may influence this department's evaluation of
your suitability for employment as a police officer?

I yes, explain:

PHS 01/01/14
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Texas Commission on Law Enforcement Personal History Statement

.

Have you ever been employed by or applied with any other law enforcement agency? Yes No _ O

If yes, please identify to the best of your knowledge:
Agency Name & Address Date Applied or Hired Result

Identify any additional information you think should be considered in your application for the position you are seeking,
and/or any further explanation of answers to previous questions:

| hereby certify that there are no misrepresentations, omissions, or falsifications in the foregoing statements and answers
to the above questions. | fully understand that any misrepresentation, omission, or falsification may deem me permanently
unstitable, or if hired, may lead to the termination my employment.

D&

Sidnature of applicant

(0-~5-U

Date

Before me personally appeared .D'. Shoa T /( L Schi, Lic who stated this document and its
intent was explained to him/her that he/she has full knowledge of its purpose and that he/she executed this instrument of
his/her free will and accord.

Sworn to and subscribed before me on thiséday of O{’AV‘('}‘ {\"\{’:i‘*/

‘%}_w\»@ O e
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Texas Commission on Law Enforcement Personal History Statement

Signature of Notary o o~ (L
My Commission Expires: 10 *”DLQ‘ ==X &

NOTARY PUBLIC

STATE OF TEXAS

PHS 01/01/14 24
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GIDDINGS POLICE DEPARTMENT
Performance Evaluation

Last name First name

KIESCHNICK DUSTIN

Initial Date of Promotion: | Rating Period
From: 01012019
To: 12312019

Position/Job Title: POLICE OFFICER

Division: PATROL

Ratings

MS = Meets Standards on Attached Worksheets

1l

i

SS = Below Standards as Noted on Attached Sheets
0S8 = Qutstanding: Significantly Exceeds Standards

NA = Does Not Apply to this Assig
JOB FUNCTIONS

nment

l.  ENFORCEMENT/SERVICE DELIVERY

Important:

An "MS" rating is the supervisor's certification that the employee
meets the standards listed. Use "SS” or "OS" as merited, and
support the rating with facts (not opinions). [f the employee is
deserving of either “SS” or "OS8", it is the supervisor's duty to
gather the documentation and facts to support the rating.

The rating supervisor is to complete the attached worksheets.

Officer Kieschnick has an average call response time of
00:00:57 per call. The average department response
time is 00:01:11. This shows that this officer is
responding to calls faster than average. Officer
0s Kieschnick more incident reports made than any other
officer in the department. Officer Kieschnick also had
responded to more calls than any other officer to the
number of 1,614 to which 862 were primary and 625 as
secondary calls. This officer has more arrests fo the
number of 78.

. REPORTS/WRITTEN WORK

Officers reports are very uniform and clear to read.
Reports are always in chronological order and no

OS | mispelled words. Reports always have all information in
the folders and never need to be returned for any
gorrections.

lll. COURT APPEARANCES

MS | Have nof observed.

IV. SAFETY

Officer is always seen to use good safe practices on
MS | scenes. To the most this officer is always keeping
safety in mind.

V. TEAMWORK AND INTERNAL RELATIONS

Officer is always willing to assist any officer with
OS | anything that is asked of him and had been observed to
go out of his way fo help his feliow officers.

VI. PUBLIC RELATIONS, CUSTOMER
SERVICE

Officer has been seen to be very courteous with the

MS public. Officer will advise the public to the lawful actions
that need to be taken whether the answer is pleasing or

not to the public.

VIl. WORK HABITS

Officer has been cbserved to come fo work for other
officers or come to work when called to do so on days
0os off. This officer has been seen to extend his shift after

the end of shift to assist other officers with late calls.
This officer also comes to work earlier than time for start
of shifts.

Viil. APPEARANGE AND GROOMING

MS | Always neat and clean. Very professional.

IX. EQUIPMENT USE AND MAINTENANCE

MS | Clean and good working order. Very organized.
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Rater:

| have explained this report to the rated employee. | attest
that the information contained herein is accurate and is
based upon my observation and/or knowledge of the facts.

Signaiﬁ‘,‘ul Date: /'3/’20

Employee:
ﬂ This evaluation has been explained to me.

D | wish to attach an addendum to this evaluation

SignatW Date: Z/§ /e

Qe

Draft Approval:

\\l{ Chief

-

—

Captain

Chief: | have reviewed this report for completeness and
accuracy and | approve.

sgnptark__ ) ) paer0fe0es

"4

PERFORMANCE STANDARDS

. ENFORCEMENT/SERVICE DELIVERY

PERFORMANCE DELIVERED (FACTS) RATING

A. Patrols in the city limits unless cleared to leave by Officer has been seen to cover the city while on
dispatcher or supervisor, or for emergency response. | duty. Officer always advise the supervisor on duty NS
and the dispatcher when having to leave the city
limits for whatever the reason should occur.
B. When assigned call, takes the most expeditious Officers knows all streets and major businesses
route, and does not delay response unless cleared within the city. Usually is the first officer to arrive
first with dispatch and/or supervisor. to a call This officer has the best response time oS
(NOTE: Compare Department average response time | than anyother officer or supervisor on the
to officer’s average response time). department.
C. Monitor your radio at all times. Acknowledge Officer is always aware of radio traffic. Has been
transmissions when called, and keep your status observed to advise other officers to radio traffic
updated. Uses professional language and demeanor | when they miss the call from dispatcher and then
in the radio. aadvises that officer to the call. This has happened 0s
to this supervisor on several occasions. Officers
uses proper radio traffic.
D. Handle calls per Law and Department General Officer meets all standards to the law and general MS
Orders. orders.
E. Be proactive, identifying problems and issues and Officer has been heard to check areas were there
initiating appropriate steps to resolve them. Utilizing is high drug traffic and is always running checks
available resources to accomplish the Department on vehicles throughout the city. Officer will then ms
Mission. act on any violations he observes.
F. Activities and service levels: Officer's response time is 0:57 minutes compared 0S
to the departments average of 1:11 minutes to a
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PERFORMANCE STANDARDS |

1. Activity levels should be comparable to your
peers in like conditions. The foliowing will be
considered:

Prompt response to calls for service
Providing back-up to fellow officers
Proactive action in on-view incidents
Complete assignments in a prompt and
effective manner

Arrests

Traffic enforcement activities and citations
Hours worked

Note: Activity is to be quality work, which is community
oriented and addresses the priorities identified in your
assignment,

PERFORMANCE DELIVERED (FACTS)

call. This officer has the BEST RESPONSE TIME
than any officer or supervisor on the department.
He has made more arrests than any officer to the
number of 78, with most if not all being drug
related arrests. This officer is very pro-active in
drug related arrests and is doing an outstanding
Jjob in curbing the drug activity within the city. This
officer has the highest number of calls for service
at a number of 1,560. He also has the highest
number of reports made with 89. Ths officer is
also our K-9 officer and is reponsible for the
departments dog and spends numerous hours to
work with this dog so that the standards are met
fo maintain a high stardard of sufficiency so that
the dog remains cerified.

RATING

[I. REPORTS/WRITTEN WORK

A. Reports must be in accord with Law and Department
General Orders

Officers reports never found fo need to be
returned and are always complete. The reports

are easy to read and tell the elernents of the oS
offense involved.
B. Employeejs reports should be professionally written Officer uses a template format and he follows this
and contain the elements of the offense and order so not to miss any information needed to
information necessary for investigations or courtroom | complete his report. His reports are always 0s
testimony. Reports should require minimal corrections | ¢omplete. It would be very rare fo find any errors
. in this officers reports.
for errors, grammar, and spelling.
C. Take report and submit as soon as possible during Ohﬁ.7f;79f gs_fahmfg" M;g/ Coﬂ,pletg/alé reports/otn ?;78
: ; ; shift and if he should not be able to complete the
the shift, or as directed by a supervisor. report by time of shift end, he always advises his
supervisor of the problem and will then ask if he
should wait till next shift to complete or be told to
complete the report before leaving. This officer (013)
has also been seen fo stay over to complete
reports. This officer not attempting to work
overtime when this occurs, and has only done so
when told by the supervisor to stay till the report
was in RMS.
HIl. COURT APPEARANCES
The employee is expected to prepare and present court cases in a manner which most effectively supports successful
prosecution.
A. Arrive in court as scheduled wearing proper attire per Has not been observed MS

policy.
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PERFORMANCE STANDARDS

PERFORMANCE DELIVERED (FACTS)

RATING .

B. Complete preparation, coordination and follow-ups as
pete prep P Has not been observed. Mms
needed to support the prosecutor.
C. Provide credible, clear, complete, and courteous
testimony. Avoid patterns of negative feedback. Has not been observed. MS
D. Comply with the Department General Orders. Has not been observed. MS
IV. SAFETY

The employee is expected to conduct work in a manner which protects you, your coworkers, and others from harm; and which
protects equipment and facilities from damage.

apparent.

asked or sometimes not asked. Officer will assist
other officers on the scene to make sure that all

A. Follow applicable Laws and Department General
Orders pertaining (but not limited to) to: off ; . I traffic st d
_ . ; jcer uses safe practices on all traffic stops an
Vehlcl.es and equxprpent will always attempt to have another officer to
- Pursuits and/or Driving check by with him on these stops. Officer always
- Firearms double locks this handcuffs on arrested suspects. MS
- Use of Force Officer makes sure to move any person or
_ : : suspect out of any area that could be of danger on
Commumc?ble Dlsgases traffic stops. When making searches he will call
- Approved field tactics for assistance to keep area safe.
- Arrest and handcuffing techniques
- Hazardous substances and materials
B. Use and maintain all required safety equipmentper | Al items assigned to him are always seen to be MS
Department General Orders. : clean and in working order.
C. Practice safe behaviar in order to prevent accidents, Officer is aware of his surroundings at all times. NS
injury, or damage. Safety is always a first for him on his scenes.
D. Take immediate action t rect and/or report unsafe
" n o.cor P S Meets all requirments. MS
acts and conditions of which you become aware.
E. Participate in and comply with Department-provided
" . Py pariment-p Meets all requirments. MS
safety training.
F. Report all accidents, injuries, incidents, threats, or .
threatening behavior per City/Department policy. Meets all requirments. MS
V. TEAMWORK AND INTERNAL RELATIONS
The employee is required to conduct himself/herself in a manner which supports teamwork and enhances the
Cities/Department in the accomplishment of our stated missions and expectations.
A. Perform your job so that others are not burdened with | Always willing to assist his fellow officers with
additional work. Help others when the need is paperwork or the proper charge needed when oS
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PERFORMANCE STANDARDS

PERFORMANCE DELIVERED (FACTS)

information is obtained so that the scene
completed and cleared correctly.

RATING

B. Treat others with respect. Officer gets along with others. Mms
C. Find constructive ways to handle differences. Do not Ofg;?er meets ://l rqurr?entidand attempts fo
; : : setfle any problems that could occurin a
a':(ow differences with others to disrupt your work or satisfactory conclusion so that all parties are MS
the work of others. happy.
D. Comply with the Department discrimination/ .
Py P Meets all requirments in this area. MS
harassment General Order.
E. Attempt to resolve issues at the lowest possible level. | Always conducts himself in a professional manner
when interacting with the public and his fellow
officers. This officer meets all standards with his MS
department, Officer is willing fo take advise from
fellow officers and willing to use this advise.
F. Conduct yourself in a manner which makes you a part | Officer am//,ays _c?ndu?fs hin?t/svetlfl: ina g,{ofeszi%qal
; . manner when interaction with the public and his
of the solution, not a Part of the problem. Avoid op‘en fellow officers. This officer meets all standards
and repeated complaints about Department and City | witn this department. If a problem arrises he will
administration, policies, and procedures. When in come fo the supservisor for agvise or to solve the
disagreement' discuss your Comp|ajnts with your pfOb’em is it.ShOUId be of one that would effect the MS
supervisor in a constructive, respectful manner. department in a negitive manner
Suggest practical, constructive alternatives and be Per instructions of 301 on 10/23 , Counselling
willing to contribute fo realistic solutions. from chief for failing to return Sgt. calls- Has not
happened again..
G. Promote teamwork by sharing information useful to This tOfﬁCGC ';aﬂl"hbee"ﬁflbsefveghfotgo out Off;(fs g
. . way to assist other officers so that paperwork an
achieving desired results. other tasks needed so that time could be speeded MS
up. This allows for officers to not be tied up in the
office at any lengthy time.
H. Report to your supervisor any citizen threats to
P y . P . Y e Meets all requirments MS
escalate complaints to a higher administrative level.
1. Accept constructive criticism and suggestions in a Will take criticism in a positive manner. Always MS
positive manner and strives to improve performance. | willing to listen to other alternative ideas.
J. Follows Department's Code of Conduct. Meets all requirments. MS

V1. PUBLIC RELATIONS & CUSTOMER SERVICE

Conduct yourself in a manner that promotes good public relations, customer service and brings credit to the City. The

employee's behavior and actions must be consistent with the Department’'s Mission Statemnent, values and policies. The
employee's interactions with the public will be service-oriented as exhibited by courtesy, integrity, respect, fairness, excellence

and professionalism.
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PERFORWANCE STANDARDS

PERFORMANGE DELIVERED (FACTS)

RATING -

policy.

A. Avoid behavior which is likely to produce complaints.
Avoid patterns of complaints about manner, conduct, | Meets all requirments. Vs
and attitude.
B. Behave in ways to bring credit to the department. Meets all requirments. MmS
C. Comply with Department discrimination/harassment
) Py partment diseriminat Meets all requirments. MmS

Vil. WORK HABITS

You are expected to be productively engaged in the Department's tasks while on paid time. Organize your time and focus your
attention on the priorities assigned.

General Orders.

A. Report for duty on time, prepared to perform your ;h;S oﬁ;c_e; AtLW/t‘\ sr,tS;‘ Isat thg 590/55 thwgys
. L . ) ) efore his duty start time and 99.9%
assigned dutxeg In appropriate attire and with all stays over his time to leave the end of his shift. 0S
necessary equipment. This officer will assist other officers on late calls.
Paperwork is always on time during shift or will
have permission to complete at later shift.
B. Be inthe field and available for calls within five
minutes after briefing, unless otherwise directed by Meets all requirments MS
your supervisor.
C. Remain in service until the end of shift, unless .
. . l . Meets all requirments. MS
directed otherwise by your supervisor.
D. Complete assignments by established times, unless
prior authorization is secured from your supervisor for | Meets all requirments. MS
an extension.
E. Comply with Department overtime and leave policies. | Meets all requirments by this supervisor.
Per instructions of 301- On 11/23 Verbal MS
Reprimand put in OT for a phone requiest for
assistance to a dispatcher. 2 hrs for a 17 minute
phone call. Situation resolved. No other issue.
F. C ly with City/Department policies for meals and
omply with Gity/Dep P Meets all requirments. mSs
breaks.
G. Comply with Department sick ieave General Orders.
Avoid f short- one or two days) sick
Yol patte‘arns o. S O.ﬁ terr.n( y. ) sie Meets all requirments. MS
leave use in conjunction with days off, vacations,
holidays, and special events.
H K nd comply with Department policies and
nowa Py Wi P P a Meets all requirments. MS
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PERFORMANCE STANDARDS PERFORMANCE DELIVERED (FACTS) RATING

ViII. APPEARANCE AND GROOMING
The employee is expected to maintain a clean, well-groomed, professional appearance. Present yourself in a manner most
likely to inspire public confidence and respect.

A. Comply with the standards set forth in the department
uniform and grooming General Orders. Exercise
good personal hygiene. Do not put yourself in a
position where a supervisor must remind you that
your appearance, grooming, or hygiene need
attention.

Meets all requirments. MS

IX. EQUIPMENT USE AND MAINTENANCE

The employee is expected to use and maintain equipment in a manner that will promote its good working order and
appearance.

A. Keep vehicles fueled, clean, and free of contraband,

evidence and debris. Meets all requirments. MS

B. Check vehicle at the beginning of shift. Immediately
report damage or deficiencies to supervisor and Meets all requijirments. MS
complete vehicle damage report.

C. Immediately report damage to any equipment o your

supervisor. Complete necessary paperwork. Meets all requirments. MS
D. Check out and return all equipment to its proper place
. auip Properp Meets all requirments. MS
at the end of shift.
E. Maintain all firearms in clean, working condition. Meets all requirments. MS

Steps to recognize exceptional work or to correct sub-standard work and other issues as identified:

This officer has shown that he is a team player and will step up to assist other officers in their police tasks. This officer will
always be ready to work on time and at the end of shifts extends his shift time to assist when needed too. This officer has
never been seen to not assist others with any technical problems with computers, video, or any other RMS issue. This officer is
always willing to come to work to cover shift when asked. He is also willing to come to work on call outs with his dog. This
officer is believed to be a LARGE asset to this department and would be duly missed if we should ever see him leave the
department. This officer has the BEST response time to calls. This officer has the MOST ARRESTS which are mostly drug
related. It is believed that this officer is the most proactive drug related crimes enforcer. This officer also has made more
offense reports than any other officer. It is the opinion of this supervisor that this officer is an highly valued officer to this
department.
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GIDDINGS POLICE DEPARTMENT
Performance Evaluation

First name

DUSTIN

Last name
KIESCHNICK

Initial Date of Promotion: | Rating Period

From: 01/01/18

Position/Job Title: K9 Police Officer

To: 12/31/18
Division: Patrol

Ratings

MS = Meets Standards on Attached Worksheets

SS

Below Standards as Noted on Attached Sheets
0S = Outstanding: Significantly Exceeds Standards

NA = Does Not Apply to this Assignment

Important:

An “MS” rating is the supervisor's certification that the employee
meets the standards listed. Use “SS” or “OS” as merited, and
support the rating with facts (not opinions). If the employee is
deserving of either "SS” or “OS”, it is the supervisor's duty to
gather the documentation and facts to support the rating.

The rating supervisor is to complete the attached worksheets.

| have explained this report to the rated employee. | attest
that the information containgd herein is accurate and is

JOB FUNCTIONS
I.  ENFORCEMENT/SERVICE DELIVERY 0S
Il. REPORTS/WRITTEN WORK MS
lll. COURT APPEARANCES MS
IV. SAFETY MS
V. TEAMWORK AND INTERNAL RELATIONS | MS
VI. PUBLIC RELATIONS, CUSTOMER oS
SERVICE
Vil. WORK HABITS os
Vill. APPEARANCE AND GROOMING MS
IX. EQUIPMENT USE AND MAINTENANCE MS
Rater: Employee:

%is evaluation has been explained to me.

D | wish to attach an addendum to this evaluation

based upoWse oPknowledge of the facts.
Signature A ~— _Date: .3"5/"/7 Signatumﬂr &t Date:§ -7/1%
w"“/’] /
Draft Approval: Chief: | have reviewed this report for completeness and
accuracy and | approve.
ﬁicmef \Gaptain Signature:mate: u‘ Z,]qu
\
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PERFORMANCE STANDARDS

PERFORMANCE DELIVERED (FACTS)

RATING

I. ENFORCEMENT/SERVICE DELIVERY

A. Patrols in the city limits unless cleared to leave by

Officer follows General Orders, Since Cfficer is a

dispatcher or supervisor, or for emergency response. | K9 unit, he has obtained permission to leave the MS
city on numerous oceasions.
B. When assigned call, takes the most expeditious
route, and does not delay response unless cleared Off ded to 2 186 calls ) h
first with dispatch and/or supervisor. icer responded (o N calis ior service wi 0s
. an average reponse time of 33 seconds per call.
(NOTE: Compare Department average response time
to officer's average response time).
. . . <
C. Monitor your radio at all times. Acknowledge (]
transmissions when called, and keep your status Officer monitors his radic and respo%s to all NS
updated. Uses professional language and demeanor | fraffic ° -
in the radio.
D. Handle calls per Law and Department General Officer follows all General Orders and has MS
Orders. received no verbal or written reprimands
E. B tive, identifyi bl i N
. e'e‘pr_o active, | e.n tifying problems and issues f"‘,“fj Officer seeks out problem areas in the city limits
initiating appropriate steps to resolve them. Utilizing . ., ) )
. . and is creative in ways of dealing with these 0S
available resources to accomplish the Department
. problem areas.
Mission.
F. Activities and service levels:
1. Activity levels should be comparable to your
peers in like conditions. The following will be
considered:
Promp t rezponse fo calls for sgrwce Officers response time to calls is exemplary. He
Prowdl'ng a‘?k'uP to fel.low .offu‘oers completes his assignments in a prompt and
Proactive actt(.)n n on-V|'ew incidents effective manner. Officer responded to 2,186 calls
Complete assignments in a prompt and 0S

effective manner

Arrests

Traffic enforcement activities and citations
Hours worked

WNote: Activity is to be quality work, which is community
oriented and addresses the priorities identified in your
assignment.

for service. He also issued 410 citations and
made 87 arrests. This officer leads all his peers in
all these catagories

1. REPORTS/WRITTEN WORK
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PERFORMANCE STANDARDS PERFORMANCE DELIVERED (FACTS) RATING

A. Reports must be in accord with Law and Department | Officer completes his reports in a very timely MS
General Orders manner with little or no errors.
B. Employee's reports should be professionally written
and contain the elements of the offense and Officer completes his reports covering all
information necessary for. investigations or courtroom | elements of the crime making it much easier on mSs
testimony. Reports should require minimal corrections the County Attorney and to testify in court.
for errors, grammar, and spelling.
C. Take report and submit as soon as possible during Officer has never been reprimanded for turning in MS
the shift, or as directed by a supervisor. his paperwork in a timely fashion
lli. COURT APPEARANCES
The employee is expected to prepare and present court cases in a manner which most effectively supports successful
prosecution.
A. Arrive in court as scheduled wearing proper attire per N/A
policy.
B. Complete preparation, coordination and follow-tips as N/A
needed to support the prosecutor.
C. Provide credible, clear, complete, and courteous N/A
testimony. Avoid patterns of negative feedback.
D. Comply with the Department General Orders. Sgt. has not received any complaints against this MS
officer for this catagory

IV. SAFETY
The employee is expected to conduct work in @ manner which protects you, your coworkers, and others from harm; and which
protects equipment and facilities from damage.

A. Follow applicable Laws and Department General
Orders pertaining (but not limited to) to:
- Vehicles and equipment
- Pursulits and/or Driving )
- Firearms Officer uses good officer safety and sound
Judgement when responding to calls and his MS
- Use of Force interaction with citizens.
- Communicable Diseases
- Approved field tactics
- Arrest and handcuffing techniques
- Hazardous substances and materials
B. Use and maintain all required safety equipment per Officer uses all safety equipment when required MS
Department General Orders. by Departmental General Orders
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PERFORMANCE DELIVERED (FACTS)

RATING

PERFORMANCE STANDARDS

C. Practice safe behavior in order to prevent accidents, Officer uses good safety techniques so that the

escalate complaints to a higher administrative level.

injury, or damage. citizens are safe and he is safe. mS
D. Take immediate action to correct and/or report unsafe
s . N/A
acts and conditions of which you become aware.
E. Participate in and comply with Department-provided | Officer complies with all the Departments safety MS
safety training. training.
F. Report all accidents, injuries, incidents, threats, or N/A
threatening behavior per City/Department policy.
V. TEAMWORK AND INTERNAL RELATIONS
The employee is required to conduct himself/herself in a manner which supports teamwork and enhances the
Cities/Department in the accomplishment of our stated missions and expectations.
A. Perform your job so that others are not burdened with %f;icer lgfpmple(t;e;‘his ]f)askz placing no burden on
. : other officers. Officer has been séen on humerous
additional work. Help others when the need is occasions assisting other officers so that work is MS
apparent. not dumped on other officers.
Treat others with respect. Officer works well with his fellow officers. Often MS
time helping each one of them at some point.
Find constructive ways to handle differences. Donot | officer has worked out and and all differences
allow differences with others to disrupt your work or with fellow employees making everyones work N/A
the work of others. enviroment much better.
. Comply with the Department discrimination/ Officer has not deminstrated any ha(assment or
harassment General Order. discrimination towards any other officers, MS
dispatchers, or civilians
. Aftempt to resolve issues at the lowest possible level, MS
Conduct yourself in a manner which makes you a part
of the solution, not a part of the problem. Avoid open
and repeated complaints about Department and City Officer has not shown any complaints or
administration, policies, and procedures. When in disagreement towards departmental policies.
di i 5 P laints with Officers has provided ideas to help make the MS
Isagreement, diSCUSS your complaints with your department to become a better and more relaxed
supervisor in a constructive, respectful manner. place to work.
Suggest practical, constructive alternatives and be
willing to contribute to realistic solutions.
. Promote teamwork by sharing information useful to Officer is encouraging other officers in narcotics MS
achieving desired results. investigations.
. Report to your supervisor any citizen threats to
P y P y Not observed N/A
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L.

PERFORMANCE STANDARDS

Accept constructive criticism and suggestions ina
positive manner and strives to improve performance.

PERFORMANCE DELIVERED (FACTS) RATING

Officer is eager to learn. He listens fo suggestions
and critisms and interacts with positive feedback. NS
Officer makes suggestions with solutions so to
improve his work and other officers work

J.

Follows Department’s Code of Conduct.

mS

VI. PUBLIC RELATIONS & CUSTOMER SERVICE
Conduct yourself in a manner that promotes good public relations, customer service and brings credit to the City. The
employee's behavior and actions must be consistent with the Department's Mission Statement, values and policies. The
employee’s interactions with the public will be service-oriented as exhibited by courtesy, integrity, respect, faimess, excellence
and professionalism.

A. Avoid behavior which is likely to produce complaints. Qlfﬁcef isc‘)/fef{y profess(gnal \(ﬂj»/f(ijen_deali?g ffvyitht
- . citizens. Officer was videoed during a traffic stop
Avoid pattems of complaints about manner, conduct, by the violator. Violator was trying o provoke oS
and attitude. officer. Officer handied the situation in a very
professional manner bring credit to himself and
the department.
B. Behave in ways to bring credit to the department. Officer volunteers to participate in numerous
police activities that reflect positively towards the 0S
department
C. Comply with Department discrimination/harassment | Officer works well with all officers and citizens.

policy.

officer has not deminstrated any signs of MS
discrimination or harassment

Vil. WORK HABITS

You are expected to be productively engaged in the Department's tasks while on paid time. Organize your time and focus your
attention on the priorities assigned. :

A. Report for duty on time, prepared to perform your - b ; « thirty minutes for shift
: e . . : fcer shows up to work thirty minutes for shi
assigned dutle's, in appropriate attire and with all change and is ready for patrol duties everytime 0S
necessary equipment.
B. Be in the field and available for calls within five offi s i & timel i
: : e icer reports to work in a timely manner, usually
minutes afte?r briefing, unless otherwise directed by 30 minutes before the start of his shift 0s
your supervisor.
C. Remain in service until the end of shift, unless Officer usally signs off 30 minutes after the end of 0s
directed otherwise by your supervisor. his shift
D. Complete assignments by established times, unless l?fﬁcirﬁcoxlflete?f al p?pemglrk tbefore t;ve; egd of
i o . is shift. When officer is unable to complete his
prior auth(?nzatlon ts secured from your supervisor for work he obtains authorization to stay over or finish 0Ss
an extension. his work the next day with supervisor
authorization.
E. Comply with Department overtime and leave policies. | Officer completes all necessary paperwork to MS

obtain days off.
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PERFORMANCE STANDARDS PERFORMANCE DELIVERED (FACTS) RATING

F. Comply with City/Department policies for meals and
Py yioep P Officer follows Departmental policies MS
hreaks.
G. Comply with Department sick leave General Orders.
Avoid patterns of short-term (one or two days) sick
P . . . ( y‘ ) Officer has not abused sick leave MS
leave use in conjunction with days off, vacations,
holidays, and special events.
H. Know and comply with Department policies and Officer follows Departmenal policies and
General Orders procedures. Officers has not received any verbal MS
) or wriften complaints

Vill. APPEARANCE AND GROOMING

The employee is expected to maintain a clean, well-groomed, professional appearance. Present yourself in @ manner most
likely to inspire public confidence and respect.

A. Comply with the standards set forth in the department
uniform and grooming General Orders. Exercise
good personal hygiene. Do not put yourself in a
position where a supervisor must remind you that
your appearance, grooming, or hygiene need
attention.

Officer is well groomed and looks professional MS

IX. EQUIPMENT USE AND MAINTENANCE

The employee is expected to use and maintain equipment in a manner that will promote its good working order and
appearance.

A. Keep vehicles fueled, clean, and free of contraband,

evidence and debris. Officer maintains city equipment properly MS
B. Check vehicle at the beginning of shift. Immediately ) ]
report damage or deficiencies to supervisor and Sefzg’;g has not reported any damage to his MS

complete vehicle damage report.

C. Immediately report damage to any equipment to your | Officer f?S n'tOt (g#wrted aﬁ{ Qanzﬁge fg .hliS ] NS
. assigned unit. Officer maintains his vehicle in
supervisor. Complete necessary paperwork. professional manner

D. Check out and return all equipment to its proper place | Officer uses and checks out equipment properly.
at the end of shift Officer also returns said property in accordance to MS

policy

E. Maintain all firearms in clean, working condition. MS

Steps to recognize exceptional work or to correct sub-standard work and other issues as identified:
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PERFORMANCE STANDARDS PERFORMANCE DELIVERED (FACTS) RATING

Officer is doing an outstanding job. Officer assist Capt. Ramsey in the Sex Offender registration. Officer also manages all
tecnology involving computers and electronics. Officer volunteered to be a K9 officer. Officer volunteers to numerous police
activities. Officer leads the department in arrests and call for service. Officer ex¢gmplfips leadership qualities. Officer constantly
seeks out educational classes to improve his work ability and knowledge.
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GIDDINGS POLICE DEPARTMENT
Performance Evaluation

Last name First name Initial Date of Promotion: | Rating Period
KIESCHNICK DUSTIN From: 01/01/17

To: 12131117
Position/Job Title: K9 Police Officer Division: Patrol
Ratings Important:
MS = Meets Standards on Attached Worksheets An "MS" rating is the supervisor's certification that the employee

meets the standards listed. Use “SS” or "OS" as merited, and
Below Standards as Noted on Attached Sheets | support the rating with facts (not opinions). If the employee is
deserving of either “SS” or “OS", it is the supervisor's duty to
08 = Outstanding: Significantly Exceeds Standards gather the documentation and facts to support the rating.

§S

NA = Does Not Apply to this Assignment The rating supervisor is to complete the attached worksheets.

JOB'EUNCTIONS

I. ENFORCEMENT/SERVICE DELIVERY 0S
Il. REPORTS/WRITTEN WORK mS
. COURT APPEARANCES MS
IV. SAFETY MS

V. TEAMWORK AND INTERNAL RELATIONS Ms

VI. PUBLIC RELATIONS, CUSTOMER

SERVICE MS
Vil. WORK HABITS oS
Vill. APPEARANCE AND GROOMING MS
IX. EQUIPMENT USE AND MAINTENANCE MS

Rater: SGIT- —B . WS Employee:

| have explained this report,to the rated employee. | attest ’E/T his evaluation has been explained to me.

that the information contaifiegrfierein is accurate and is
° ' ; : Jor knowledge of the facts. [ 1 wish to attach an addendum to this evaluation

based upar
Signaturea —  Date: /—/j )& | Signatafe: DU Date: {1{ -If
,‘.4.,// / /
{ =
Draft Approval: Chief: | have reviewed this report for completeness and

accuracy and | approve.

%’ “Chief | aptain Signature: mate: L{/C’/I?
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ENFORCEMENT/SERVICE DELIVERY

A. Patrols in the city limits unless cleared to leave by

Officer follows General Orders, Since Officer is a

dispatcher or supervisor, or for emergency response. | K9 unit, he has obtained permission to leave the MS
city on humerous occasions.
B. When assigned ¢all, takes the most expeditious
route, and does not delay response unless cleared off ded fo 2 048 calls F . h
first with dispatch and/or supervisor. leer responaed fo 7 calls for service Wi (0121
) an average reponse time of 39 seconds per call
(NOTE: Compare Department average response time
fo officer's average response time).
C. Monitor your radio at all times. Acknowledge
transmissions when called, and keep your status Officer monitors his radio and responds to all
. MS
updated. Uses professional language and demeanor | traffic
in the radio.
D. Handle calls per Law and Department General Officer follows all General Orders and has MS
Orders. received no verbal or written reprimands
E. Be tive, identifyi bl iss .
. 'pr'o actve, | e'n titying problems and isses 'a.nfj Officer seeks out problem areas in the city limits
initiating appropriate steps to resolve them. Utilizing , . . .
. . and is creative in ways of dealing with these 0S
available resources to accomplish the Depariment
o problem areas.
Mission.
F. Activities and service levels:
1. Activity levels should be comparable to your
peers in like conditions. The following wili be
considered:
irorr};)'t rezpo}rlse to ofal:ls for sgrvice Officers response time fo calls is exemplary. He
rovi 1‘ng acf "U,p tofe ,OW ’ofﬂ'cers completes his assignments in a prompt and
Proactive actl?n n on~V{ew incidents effective manner. Officer responded to 2048 calls
Complete assignments in a prompt and 013]

effective manner

Arrests

Traffic enforcement activities and citations
Hours worked

Rote: Activily is to be guality work, which is community
oriented and addresses the priorities identified in your
assignment.

for service leading his peers. He also issued 307
citations and made 57 arrests. This officer leads
all his peers in all these catagories

. REPORTS/WRITTEN WORK
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A. Reports must be in accord with Law and Department | Officer completes his reports in a very timely MS
General Orders manner with little or no errors.
B. Employee's reports should be professionally written
and contain the elements of the offense and Offfcer completes his reports covering all
information necessary for investigations or courtroom | elements of the crime making it much easier on MS
testimony. Reports should require minimal corrections | the County Attorney
for errors, grammar, and spelling.
C. Take report and submit as soon as possible during Officer has never been reprimanded for turning in MS
the shift, or as directed by a supervisor. his paperwork in a timely fashion
lll. COURT APPEARANCES
The employee is expected to prepare and present court cases in a manner which most effectively supports successful
prosecution.
A. Arrive in court as scheduled wearing proper attire per NIA
policy.
B. Complete preparation, coordination and follow-ups as N/A
needed to support the prosecutor.
C. Provide credibie, clear, complete, and courteous N/A
testimony. Avoid patterns of negative feedback.
D. Comply with the Department General Orders. Sgt. has not received any complaints against this MS
officer for this catagory

IV. SAFETY

The employee is expected to conduct work in a manner which protects you, your coworkers, and others from harm; and which
protects equipment and facilities from damage.

A. Follow applicable Laws and Department General
Orders pertaining (but not limited to) to:
- Vehicles and equipment

- Pursuits and/or Driving
- Firearms Officer uses good officer safety and sound
judgement when responding to calls and his MS

- Use of Force interaction with citizens.

- Communicable Diseases

- Approved field tactics

- Arrest and handcuffing techniques

- Hazardous substances and materials

B. Use and maintain all required safety equipment per Officer uses all safety equipment when required

Depariment General Orders, by Departmental General Orders MS
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. Practice safe hehavior in order to prevent accidents,

Officer uses good safety technigues so that the

escalate complaints to a higher administrative level.

injury, or damage. citizens are safe and he is safe. MS
. Take immediate action to correct and/or report unsafe N/A
acts and conditions of which you become aware.
Participate in and comply with Department-provided | Officer complies with all the Departments safety s
safety training. training.
Report all accidents, injuries, incidents, threats, or N/A
threatening behavior per City/Department policy.
V. TEAMWORK AND INTERNAL RELATIONS
The employee is required to conduct himself/herself in a manner which supports teamwork and enhances the
Cities/Department in the accomplishment of our stated missions and expectations.
A. Perform your job so that others are not burdened with %f;fcef ?f Complgtfis his Zaskts) placing no burden on
i ) other officers. Officers has been seen on
additional work. Help others when the need is numerous occasions assisting other officers so MS
apparent. that work is not dumped on other officers.
. Treat others with respect. Officers works well with his fellow officers. Often MS
time helping each one of them at some point.
. Find constructive ways to handle differences. Do not Officer h tsh toh dife
. . . icer has not shown to have any differences
allow differences with others to disrupt your work or with his fellow employees. N/A
the work of others.
. Comply with the Department discrimination/ Officer has not deminstrated any harassment or
harassment General Order. discrimination towards any other officers, MS
dispatchers, or civilians
. Attempt to resolve issues at the lowest possible level. | Not cbserved N/A
Conduct yourself in a manner which makes you a part
of the solution, not a part of the problem. Avoid open
and repeated complaints about Department and City O_fﬁcer has not shown any complaints or
administration, policies, and procedures. When in disagreement towards departmental policies.
di t 5 P laints with Officers has provided ideas to help make the Ms
Isagreement, discuss your complaints with your department to become a better and more relaxed
supervisor in a constructive, respectful manner. place to work.
Suggest practical, constructive alternatives and be
willing to contribute to realistic solutions.
. Promote teamwork by sharing information useful to Officer is encouraging other officers in narcotics MS
achieving desired results. investigations.
Report to your supervisor any citizen threats to
P Y P y Not observed NIA
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L

Accept constructive criticism and suggestions in a
positive manner and strives to imprave performance.

Officer is eager to learn. He listens to suggestions
and critisms and interacts with positive feedback

ms

J.

Follows Department's Code of Conduct.

MS

VI. PUBLIC RELATIONS & CUSTOMER SERVICE
Conduct yourself in a manner that promotes good public relations, customer service and brings credit to the City. The
employee’s behavior and actions must be consistent with the Depariment's Mission Statement, values and policies. The
employee’s interactions with the public will be service-oriented as exhibited by courtesy, integrity, respect, fairness, excellence
and professionalism.

policy.

discrimination or harassment

A. Avoid behavior which is likely to produce complaints. ) ) . )
Avoid patterns of complaints about manner, conduct, gh@%ig’s very professional when dealing with MS
and attitude.
B. Behave in ways to bring credit to the department. Officer volunteers for police activities that reflect MS
positively towards the department
C. Comply with Department discrimination/harassment | Officer works well with all officers and citizens.
officer has not deminstrated any signs of MS

Vii. WORK HABITS

You are expected to be productively engaged in the Department's tasks while on paid time. Organize your time and focus your
afttention on the priorities assigned.

breaks.

A. Report for duty on time, prepared to perform your off " ; Y thirty minutes for shif
: s . : : icer shows up fo work thirty minutes for shi
assigned duheis, in appropriate attire and with all change and i ready for patrol duties everytime 0s
necessary equipment.
B. Bein the field and available for calls within five orfi s i & timel 0
. N S icer reports to work in a timely manner, usually
minutes aftgr briefing, unless otherwise directed by 30 minutes before the start of his shift 08
YOUr SUpervisor.
C. Remain in service until the end of shift, unless Officer usally signs off 30 minutes after the end of 0s
directed otherwise by your supervisor. his shift
D. Complete assignments by established times, unless gfﬁcz,(ﬂ?%nﬁlefeif all P?PeﬂNglfk tbefore l‘;’ﬁ; egr;l of
. TV : is shift. When officer is unable to complete his
prior authc-srlzanon I8 secured from your supervisor for work he obtains authorization to stay over or finish 0s
an extension. his work the next day with supervisor
authorization.
E. Comply with Department overtime and leave policies. | Officer completes all necessary paperwork to MS
obtain days off.
F. Comply with City/Department policies for meals and
oy yioep P Officer follows Departmental policies MS
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G. Comply with Department sick leave General Orders.
Avoid patterns of short-term {one or two days) sick

. - ) ) Officer has not abused sick leave MS
leave use in conjunction with days off, vacations,
holidays, and special events.
H. Know and comply with Department policies and Officer follows Departmenal policies and
General Orders procedures. Officers has not received any verbal MS
' or written complaints
Viil. APPEARANCE AND GROOMING

The employee is expected to maintain a clean, well-groomed, professional appearance. Present yourself in a manner most
likely to inspire public confidence and respect.

A. Comply with the standards set forth in the department

uniform and grooming General Orders. Exercise
good personal hygiene. Do not put yourself in a

position where a supervisor must remind you that Officer is well groomed and looks professional MS
your appearance, grooming, or hygiene need
attention.
IX. EQUIPMENT USE AND MAINTENANCE
The employee is expected to use and maintain eguipment in a manner that will promote its good working order and
appearance.
A. Keep vehicles fueled, clean, and free of contraband, . .
evidence and debris. Officer maintains city equipment properly s
B. Check vehicle at the beginning of shift. Immediately
report damage or deficiencies to supervisor and Officer has hot report any damage to his vehicle MS
complete vehicle damage report.
C. Immediately report damage to any equipment to your | Officer has not report any damage to his assigned
supervisor. Complete necessary paperwork. unit. Officer maintains his vehicle in professional MS
manner
D. Check out and return all equipment to its proper place | Officer uses and checks out equipment properly.
; Officer also returns sajid property in accordance to MS
at the end of shift. )
policy
E. Maintain all firearms in clean, working condition. MS

Steps to recognize exceptional work or to correct sub-standard work and other issues as identified:

Officer is doing and outstanding job. Officer received a Life Saving Award. Officer assist Capt. Ramsey in the Sex Offender
registration. Officer also assists in all tecnology involving computers and electronics. Officer volunteered to be a K9 officer.
Officer volunteers to numerous police activities. Officer leads the department in arrests, call for service and seizures.
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GIDDINGS POLICE DEPARTMENT
Performance Evaluation

First name
Dustin

Last name
Kieschnick

Initial Date of Promotion: | Rating Period
June 28, From: 6-28-16
2016 To: 12-31-16

Position/Job Title: Police Officer

Division: Patrol

Ratings
MS = Meets Standards on Attached Worksheets
SS = Below Standards as Noted on Attached Sheets

OS = Outstanding: Significantly Exceeds Standards

Important:

An “MS’ rating is the supervisor's certification that the employee
meets the standards listed. Use “SS” or “OS” as merited, and
support the rating with facts (not opinions). If the employee is
deserving of either “SS” or "OS”, it is the supervisor’s duty to
gather the documentation and facts to support the rating.

NA = Does Not Apply to this Assignment The rating supervisor is to complete the attached worksheets.
JOB FUNCTIONS

| have explained this report to the rated employee. | attest
that the information containgd herein, is accurate and is

based upomnﬁs.%ﬁaz}i/knowledge of the facts.
Signature: (('V i Date: 5 1C-17/

l. ENFORCEMENT/SERVICE DELIVERY MS
Il. REPORTS/WRITTEN WORK MS
lll. COURT APPEARANCES MS
IV. SAFETY Ms
V. TEAMWORK AND INTERNAL RELATIONS MS
VI. PUBLIC RELATIONS, CUSTOMER MS
SERVICE

VIl. WORK HABITS MS
VIll. APPEARANCE AND GROOMING MS
IX. EQUIPMENT USE AND MAINTENANCE MS

Rater: Employee:

{Ef\ This evaluation has been explained to me.
D | wish to attach an addendum to this evaluation

.
Date: /0~ 7

J

Draft Approval:

Chief Captain

Chief: | have reviewed this report for completeness and
accuracy and | approve.

Signature: Matezgl 15\ \7
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. ENFORCEMENT/SERVICE DELIVERY

A. Patrols in the city limits unless cleared to leave by

Officer complies with departmental guidlines.

dispatcher or supervisor, or for emergency response. | Officer has responded to county calls but only MS
after checking with the supervisor on duty
B. When assigned call, takes the most expeditious . L .
route, and does not delay response unless cleared Officer is very.fammar with thf" c:?y streets 6_"7,d
first with dispatch and/or supervisor. responds fo -hIS calls for senfzce {n a very dilligent Ms
. manner. Officers response time is very good at
(NOTE: Compare Department average response time and average of 61 seconds.
to officer's average response time).
C. Monitor your radio at all times. Acknowledge
transmissions when called, and keep your status Officer does a good job in monitoring his radio.
updated. Uses professional language and demeanor Officer responds to all his radio fransmissions. MS
in the radio.
D. Handle calis per Law and Department General Officer is very professional and courteous to
Orders. citizens. He follows the guidelines set forth by the MS
stated, county, cify and department.
E. Be proactive, identifying problems and issues and Officer is very proactive. He leads the department
initiating appropriate steps to resolve them. Utilizing in narcotics arrest, with 15 this year. Supervisors
available resources to accomplish the Department do not need to direct Officer in areas that need 0S
Mission. attention. Officer takes it upon himself fo conduct
patrol in the areas that need it.
F. Activities and service levels:
1. Activity levels should be comparable to your
peers in like conditions. The following will be
considered:
Prompt response to calls for service Officer s very dilligent in his respose time to calls.
Providing back-up to fellow officers Officer assists other officers in their calls. Officer
Proactive action in on-view incidents does a good job of not interfering in the other
Complete assignments in a prompt and officers calls and when needed does so only when MS

effective manner

Arrests

Traffic enforcement activities and citations
Hours worked

Mote: Activity is to be quality work, which is community
oriented and addresses the priorities identified in your
assignment.

it is necessary. All assignments that are given fo
Officer Kieschnick are completed in a timely
manner but often before that were due.

IIl. REPORTS/WRITTEN WORK
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. PERFORMANCE STANDARDS

. PERFORMANCE DELIVERED (FACTS)

RATING -

A. Reports must be in accord with Law and Department | Officer does very good reports with very few MS
General Orders errors.
B. Employee’s reports should be professionally written
and contain the elements of the offense and Officers reports are well thought out, detailed and
information necessary for investigations or courtroom | contains all the infgrmation needed fo cover the MS
testimony. Reports should require minimal corrections | &/éments of the crime
for errors, grammar, and spelling.
C. Take report and submit as soon as possible during Officer has no problems completeing his reports MS
the shift, or as directed by a supervisor. on a timely
I1l. COURT APPEARANCES
The employee is expected to prepare and present court cases in a manner which most effectively supports successful
prosecution.
A. Arrive in court as scheduled wearing proper attire per NO
policy.
B. Complete preparation, coordination and follow-ups as NO
needed to support the prosecutor.
C. Provide credible, clear, complete, and courteous NO
testimony. Avoid patterns of negative feedback.
D. Comply with the Department General Orders. NO
IV. SAFETY

The employee is expected to conduct work in @ manner which protects you, your coworkers, and others from harm; and which
protects equipment and facilities from damage.

injury, or damage.

A. Follow applicable Laws and Department General
Orders pertaining (but not limited to) to:
- Vehicles and equipment
- Pursuiits andfor Driving Officer has complied with the departments policy
- Firearms and procdures. Officer has made numerous MS
- Use of Force arrests and two pursuits. Each time following
- Communicable Diseases policy and procedures
- Approved field tactics
- Arrest and handcuffing techniques
- Hazardous substances and materials
B. Use and maintain all required safety equipment per
Department General Or(:jers yequip P Officer maintains all equipment assigned fo him ms
C. Practice safe behavior in order {o prevent accidents, Officer uses good common sence and good MS

officer safety
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. Take immediate action to correct and/or report unsafe

. PERFORMANCE DELIVERED (FACTS)

RATING

acts and conditions of which you become aware. Officer has not reported any unsafe actions NO
Participate in and comply with Department-provided | Officer has complied and completed all safety
safety training training set forth to him by this agency and or MS
) TCOLE
Report all accidents, injuries, incidents, threats, or (})fﬁcer S ’}733 not r epo?%e(tj any fn/}w}; ?Uf gfd report S
; . - . threat to his person. That report lead fo charges
threatening behavior per City/Department policy. filed on the suspect
V. TEAMWORK AND INTERNAL RELATIONS
The employee Is required to conduct himself/herself in a manner which supports teamwork and enhances the
Cities/Department in the accomplishment of our stated missions and expectations.
A. Perform your job so that others are not burdened with ofi tes hi ) ¢ loavi y
- . jcer complefes his assignment leaving no wor
additional work. Help others when the need is for other to have to finish, MS
apparent.
Treat others with respect. Officer is very repectful and courtious to fellow MS
employees
Find constructive ways to handle differences. Do not ] ) .
allow differences with others to disrupt your work or Officer has not demonstated any differences with MS
fellow employees.
the work of others.
Comply with the Department discrimination/
Py P Officer has complied with General Order MS
harassment General Order.
Attempt to resolve issues at the lowest possible level. | Officer has not had any issues ms
Conduct yourself in @ manner which makes you a part
of the solution, not a part of the problem. Avoid open
and repeated complaints about Department and City . ‘ o
administration, policies, and procedures. When in Officer complies with Departmental Policies. He
i ¢ 5 P laints with has brought forth ideas and solutions to improve MS
isagreement, discuss your complaints with your the department
supervisor in a constructive, respectful manner,
Suggest practical, constructive alternatives and be
willing to confribute to realistic solutions.
. Promote teamwork by sharing information useful to Officer has shown great team work. He assists
achieving desired results fellow officers and shows good leadership ship MS
‘ skills
Report to your supervisor any citizen threats to Officer has advised supervisors of potental MS
escalate complaints to a higher administrative level. complaints

Page 4 of 8



Accept constructive criticism and suggestions in a

Officer listen to suggestions and directions given

 DELIVERED (FACTS)  RATI

positive manner and strives to improve performance. ?ﬁgg by supervisors to make himself a better MS
J.  Follows Department’'s Code of Conduct, Officers code of conduct is exemplary MS

VI. PUBLIC RELATIONS & CUSTOMER SERVICE
Conduct yourself in a manner that promotes good pubilic relations, customer service and brings credit to the City. The
employee’s behavior and actions must be consistent with the Department's Mission Statement, values and policies. The
employee’s interactions with the public will be service-oriented as exhibited by courtesy, integrity, respect, fairness, excellence
and professionalism.

policy.

A. Avoid behavior which is likely to produce complaints. . . )
Avoid patterns of complaints about manner, conduct, r??gﬁ[fs; ;;onducts himself in a very professional MS
and attitude.
B. Behave in ways to bring credit to the department. Officer is courteous and respectful to all citizens MS
and felfow departmental employees
C. Comply with Department discrimination/harassment MS

Vil. WORK HABITS

You are expected to be productively engaged in the Department's tasks while on paid time. Organize your time and focus your
afttention on the priorities assigned.

breaks.

A. Report for duty on time, prepared to perform your )
assigned duties, in appropriate attire and with all Sjgfer reports to duly on time and prepared for MS
necessary equipment.
B. Be in the field and available for calls within five Officer is prompt and timely for duty and on
minutes after briefing, unless otherwise directed by occasions checked by on calls before arriving af MS
your supervisor. the office
C. Remain in service until the end of shift, unless Officer never leaves early and only leaves when MS
directed otherwise by your supervisor. directed to do so by a supetrvisor.
D. Complete assignments by established times, unless ) o
prior authorization is secured from your supervisor for | ' assignements have been completed in a timely | ppa
) manner with very little direction from supervisors
an extension.
E. Comply with Department overtime and leave policies. | Officer complies with departmentmental policy MS
F. Comply with City/Department policies for meals and NS
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PERFORMANCE STANDARDS | PERFORMANCE DELIVERED (FACTS) RATING |

G. Comply with Department sick leave General Orders.
Avoid patterns of short-term (one or two days) sick
leave use in conjunction with days off, vacations,
holidays, and special events.

Officer has not used any sick days MS

H. Know and comply with Department policies and

General Orders. Officers knows and complies with GO's and DP's MS

Vill. APPEARANCE AND GROOMING

The employee is expected to maintain a clean, well-groomed, professional appearance. Present yourself in a manner most
likely to inspire public confidence and respect.

A. Comply with the standards set forth in the department
uniform and grooming General Orders. Exercise
good personal hygiene. Do not put yourself in a Officer reports to work looking professional and MS
position where a supervisor must remind you that well groomed
your appearance, grooming, or hygiene need
attention.
IX. EQUIPMENT USE AND MAINTENANCE
The employee is expected to use and maintain equipment in a manner that will promote its good working order and
appearance.
A. Keep vehicles fueled, clean, and free of contraband, Officers unit is well kept and organized MS

evidence and debris.

B. Check vehicle at the beginning of shift. Immediately

report damage or deficiencies to supervisor and Officer complies with this GO MS
complete vehicle damage report.

C. Immediately report damage to any equipment to your | Officers rear window was brokenout by prisoner.

. Officer immediately contacted supervisor on duty MS
supervisor. Complete necessary paperwork. and reported the incident

D. Check out and return all equipment to its proper place

at the end of shift Officer complies with this GO. MS
E. Maintain all firearms in clean, working condition. Officer maintains all the firearms assigned to him MS

Steps to recognize exceptional work or to correct sub-standard work and other issues as idenfified:

Officer shows good leadership skills for a new Officer. Officer shows interest in becoming a K8 officer and his field activity
shows he has great interest in narcotics investigation. Officer was given the special task of maintaining all video equipment. He
has done a very god job in this assignment. Officer attends and helps out at community events. Officer has taken the
resposibility of maintaining the videc server and cameras, Officer also assists with S.O.R.
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To: Chief Haril Walpole
From: Sergeant Dustin Kieschnick
Date: 03/23/2021

Ref: Notice or resignation

K-9/ Sergeant, Dustin Kieschnick
179 E. Industry St., Giddings, Texas 78942

Office (979) 540-2700

Fax (979) 542-1816

dkieschnick@giddings.net

As per our meeting on Monday 03/22/2021 I am hereby informing you of my last day of employment as
04/04/2021.




